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What is feminist economics? What are its origins? How can feminist economics fill gaps in classical 
economic discourse? What are the main principles of feminist economics? And what are the main 
gender-based economic inequalities? 
  
Answers to those questions are shortly outlined in this article which serves as an introduction to the 
topic of feminist economics. It guides the reader throughout the origins of feminist economics, 
clarifies main critiques of neoclassical paradigm, introduces principles of feminist economics and 
provides global data illustrating gender-based economic inequalities. A more detailed analysis of this 
topic is available in the background information. 
 

Feminist economics can be regarded both as a school of economic thought as well as a political 
action. There are different definitions of the term “feminist economics”. The below mentioned one 
offers a comprehensive explanation: “Feminist economics analyses the interrelationship between 
gender and the economy. Thereby, feminist economics also takes the unpaid, non-market 
intermediated part of the economy and society into account and examines the driving forces behind 
common dichotomies such as economic–social, productive–reproductive, masculine–feminine, paid–
unpaid or public–private. Moreover, feminist economics analyses patriarchy and capitalism as 
interrelated forms of dominance. Against this background, questions arise about the distribution and 
disposal of property, income, power, knowledge and the own body.” 1 
 

The origins of feminist economics date back to mid-19th century, certain concerns about the situation 
of women can be found even in literature of 17th and 18th centuries. However, it gained on 
importance during the 1990s when the term “feminist economics” was first used.  
 
The key material regarded as founding document of feminist economics was Marilyn's Waring book 
“If Women Counted” (1988). This book brought a fundamental critique of how economic growth is 
measured. Waring pointed out that women's unpaid work as well as value of nature have been 
omitted from variables considered to create the economic activity of nations (system of national 
accounts). Waring's findings triggered redefinition of gross domestic product by the United Nations.  
 
A further important milestone was establishment of the International Association for Feminist 
Economics (IAFEE) in 1992, followed by the first volume of the journal Feminist Economics in 1995.  
 
There are many scholars or “thought-leaders” who contributed to development of feminist economics 
such as the Danish economist Ester Boserup, American economists Marianne Ferber, Barbra 

 
1 Urban, Janina, Purckahuer, Andrea (2016). Feminist Economics. Available at: https://www.exploring-

economics.org/en/orientation/feminist-economics/ 

https://en.wikipedia.org/wiki/If_Women_Counted
https://en.wikipedia.org/wiki/Ester_Boserup
https://en.wikipedia.org/wiki/Marianne_Ferber
https://en.wikipedia.org/wiki/Barbara_Bergmann
https://www.exploring-economics.org/en/orientation/feminist-economics/
https://www.exploring-economics.org/en/orientation/feminist-economics/
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Bergmann, Heidi Hartmann or Julie A. Nelson or Indian development economist Bina Agarwal. A list of 
further names of feminist economists can be found here: 
https://en.wikipedia.org/wiki/List_of_feminist_economists.  
 
Over time, feminist economics developed its own theoretical base (concepts, analytical frameworks, 
methodologies) as well as initiatives for its practical application which became a source for political 
decisions. It gradually evolved in a clearly opposing school of thought to neoclassical economics. 
 
Feminist economics has been also closely interlinked with political and social movements. It is not a 
single school of economic thought. It’s very diverse and includes many different perspectives. Over 
the years three main perspectives developed: liberal feminist economics, constructivist feminist 
economics, and critical feminist economics. 
 

Feminist economics criticises the neoclassical paradigm and its political correlates. The neoclassical 
paradigm is considered to be mainstream and is rooted in complex and technical discourses and 
methodologies. It prevails in academic as well as political institutions. On the other hand, the feminist 
paradigm is lacking in integrated theoretical base and common platforms to discuss and disseminate 
alternative views.  
 
The neoclassical paradigm operates with a universal figure called “homo economicus” who is 
considered to be an active agent on the labour market who is self-sufficient, selfish and rational. Homo 
economicus is free from societal influence and has clearly defined preferences. It operates in an ideal 
market based on self-interest where prices are the only means of communication. Homo Economicus 
has unlimited desires and limited resources and is able to optimise his/her choices. 
 
In contrast, the feminist paradigm sees people as relational human beings who are defined by many 
variables (e.g., gender, age, race, social class, religion, beliefs, values, migration status, family status 
etc.). They are influenced by the societies they live in. People's choices are influenced by many factors, 
and they have different opportunities resulting from unequal positions. 
 
Further differences between the neoclassical and feminist paradigms are analysed in the long version 
of the article. 
 

By pointing out the key differences between the neoclassical and feminist paradigm, we can observe 
substantial differences and also many aspects that have been traditionally neglected in economic 
theories. In 1998, Geoff Schneider and Jena Shackelford2 proposed 10 principles of feminist economics 
as an antidote to the widely proclaimed principles of economics of the time, such as those of Gregory 
Mankiw. A professor of economics at Harvard, Mankiw brought a review of ten economic principles 

 
2 Schneider, Geoff; Shackelford, Jean. "Ten Principles of Feminist Economics: A Modestly Proposed Antidote". 

Dept. of Economics, Bucknell University. 2012 
https://web.archive.org/web/20120630022557/http://www.facstaff.bucknell.edu/gschnedr/FemPrcpls.htm 

https://en.wikipedia.org/wiki/Barbara_Bergmann
https://en.wikipedia.org/wiki/Heidi_Hartmann
https://en.wikipedia.org/wiki/Julie_A._Nelson
https://en.wikipedia.org/wiki/Bina_Agarwal
https://en.wikipedia.org/wiki/List_of_feminist_economists
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in his book Principles of Economics3. By contrasting those principles, Schneider and Shackelford 
brought a feminist alternative which questioned the universally accepted principles. The complete list 
of principles is included in the long version of the article. 
 

Many research studies discuss and bring attention to important subjects that highlight the gender-
based economic inequalities. The critiques of traditional economics brought by feminist economists 
showed that many topics were neglected and not sufficiently regarded in economic discourse such as 
the care economy, unpaid work, gender pay gap, household bargaining, glass ceiling etc. The 
inequalities connected with all these topics have gender-based nature. Therefore, it's important to 
understand what the implications resulting from gender-based inequalities are. A comprehensive 
overview of data illustrating the main inequalities are brought by Esteban and Roser in their article 
published in 2018.4 
 
According to Esteban's and Roser's research, the current data show following results: 

1. Men tend to earn more than women all over the world. The gender pay gap has decreased in 

the last couple of decades in most countries. 

2. Women are often underrepresented in senior positions in firms. 

3. Women are often overrepresented in low-paying jobs. 

4. Women are less likely to own land and control productive assets. 

5. Women have often limited control over household resources. 

6. Gender-equal inheritance systems are not adopted in all countries. 

7. On the whole gender inequalities have been shrinking substantially over the last century. 

 

To sum up, feminist economics covers a wide spectrum of areas which are being researched and 
contributes to a more holistic understanding of how men and women participate in the economy. 
Feminist economics brought new questions and variables into economic research and represents a 
strong contribution to diversification of economic discourse. It plays an important role in rethinking 
the way we understand economics and the driving forces behind it. 
 
 
  

 
3 Mankiw, N. Gregory (2020). Principles of economics (Ninth ed.). Boston, MA. ISBN 978-0-357-03831-4. OCLC 

1109789332 
4 Ortiz-Ospina Esteban, Max Roser (2018). Economic inequality by gender. Available at: 

https://ourworldindata.org/economic-inequality-by-gender 

https://en.wikipedia.org/wiki/ISBN_(identifier)
https://en.wikipedia.org/wiki/Special:BookSources/978-0-357-03831-4
https://en.wikipedia.org/wiki/OCLC_(identifier)
https://www.worldcat.org/oclc/1109789332
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What is feminist economics? What are its origins? How can feminist economics fill gaps in classical 
economic discourse? What are the main principles of feminist economics? And what are the main 
gender-based economic inequalities? 
  
Answers to those questions are outlined in this article which serves as an introduction to the topic of 
feminist economics. It guides the reader throughout the origins of feminist economics, clarifies main 
critiques of the neoclassical paradigm, introduces principles of feminist economics and provides global 
data illustrating gender-based economic inequalities. 
 

Feminist economics can be regarded both as a school of economic thought as well as a political 
action. There are different definitions of the term “feminist economics”. The below mentioned one 
offers a comprehensive explanation: 
 
“Feminist economics analyses the interrelationship between gender and the economy. Thereby, 
feminist economics also takes the unpaid, non-market intermediated part of the economy and society 
into account and examines the driving forces behind common dichotomies such as economic–social, 
productive–reproductive, masculine–feminine, paid–unpaid or public–private. Moreover, feminist 
economics analyses patriarchy and capitalism as interrelated forms of dominance. Against this 
background, questions arise about the distribution and disposal of property, income, power, 
knowledge and the own body.” 5 
 

The origins of feminist economics date back to mid-19th century, and certain concerns about the 
situation of women can be found even in literature of 17th and 18th centuries. However, it gained 
importance during the 1990s when the term “feminist economics” was first used.  
 
The key material regarded as founding document of feminist economics was Marilyn Waring’s book 
“If Women Counted” (1988). This book brought a fundamental critique of how economic growth is 
measured. Waring pointed out that women's unpaid work as well as value of nature have been 
omitted from variables considered to create the economic activity of nations (system of national 
accounts). Waring's findings triggered redefinition of gross domestic product by the United Nations.  
 
A further important milestone was establishment of the International Association for Feminist 
Economics (IAFEE) in 1992, followed by the first volume of the journal Feminist Economics in 1995.  
 

 
5 Urban, Janina, Purckahuer, Andrea (2016). Feminist Economics. Available at: https://www.exploring-

economics.org/en/orientation/feminist-economics/ 

https://en.wikipedia.org/wiki/If_Women_Counted
https://www.exploring-economics.org/en/orientation/feminist-economics/
https://www.exploring-economics.org/en/orientation/feminist-economics/
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There are many scholars or “thought-leaders” who contributed to development of feminist economics 
such as the Danish economist Ester Boserup, American economists Marianne Ferber, Barbra 
Bergmann, Heidi Hartmann or Julie A. Nelson or Indian development economist Bina Agarwal. A list of 
further names of feminist economists can be found here: 
https://en.wikipedia.org/wiki/List_of_feminist_economists. Below, we mention in brief the key 
theories of four female economists who brought important contributions to development of feminist 
economics. For further reading, please visit the hyperlinks. 
 

Ester Boserup 
(1910-1999) 

Ester studied connections between gender and economic development. 
She brought attention to the disproportionate division of work between 
men and women. Her work initiated discussion about better 
opportunities for women regarding work and education. She influenced 
the discourse related to gender and development practices with her 
work Woman's Role in Economic Development published in 1970. 

Marianne Feber 
(1923-2013) 
 

Marianne published several books that investigated the subjects of 
women and work, construction of gender and family. She pointed out 
that childcare and family responsibilities need to be readjusted not only 
in the family but also by the employers to support the increase of 
women entering the workforce. Her major publications include: Women 
and Work, Paid and Unpaid (1987) or Work and Families: Policies for a 
Changing Workforce (1991). 

Barbara Bergmann 
(1927-2015) 

Barbara made important contributions to feminist economics. She 
argued that labour markets do not have a pervasive discrimination 
character. Besides, she also criticised the traditional economic 
paradigms which she regarded as being based on unrealistic 
assumptions. Her work covered many topics, among them gender 
issues, childcare, social security or poverty.  

Heidi Hartmann 
(1945 - ) 

Heidi is the founder of Institute for Women's Policy Research (IWPR) 
based in Washington. She specialises in research related to women, 
economics and public policy. Heidi calls for a fairer division of home care 
to improve work opportunities for women. She also pointed out that 
social security provides both advantages as well as disadvantages for 
women. Since women have less access to pensions and savings, in their 
elderly age they predominantly rely on social security which makes them 
more vulnerable. 

 
Over time, feminist economics developed its own theoretical base (concepts, analytical frameworks, 
methodologies) as well as initiatives for its practical application which became a source for political 
decisions. It gradually evolved into a clearly opposing school of thought to neoclassical economics. 
 
Feminist economics has been closely interlinked with political and social movements. Feminist 
economists have been advocating for women’s right to vote, equal access to labour market, financial 
independence, participation in unions, sexual and physical self-determination and recognition of 
unpaid work. The political demands6 of feminist economists include the reduction of working hours 

 
6 Exploring Economis. Avalilable at: https://www.exploring-economics.org/en/orientation/feminist-

economics/ 

https://en.wikipedia.org/wiki/Ester_Boserup
https://en.wikipedia.org/wiki/Marianne_Ferber
https://en.wikipedia.org/wiki/Barbara_Bergmann
https://en.wikipedia.org/wiki/Barbara_Bergmann
https://en.wikipedia.org/wiki/Heidi_Hartmann
https://en.wikipedia.org/wiki/Julie_A._Nelson
https://en.wikipedia.org/wiki/Bina_Agarwal
https://en.wikipedia.org/wiki/List_of_feminist_economists
https://iwpr.org/
https://www.exploring-economics.org/en/orientation/feminist-economics/
https://www.exploring-economics.org/en/orientation/feminist-economics/
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and a basic income or more radical concepts such as the four-in-one perspective developed by Frigga 
Haug, which requires distribution of available time to four equal spheres: wage, reproductive labour, 
volunteering and leisure. Feminist economics is also closely interlinked with ecological movements 
which point out the intercorrelation between the ecological crisis and the crisis of social reproduction. 
 
Feminist economics is not a single school of economic thought. It’s very diverse and includes many 
different perspectives. Over the years three main perspectives developed7: 

● Liberal feminist economics 

This perspective strives for equal access to the labour market which is seen as a tool to reach 
gender equality. It focuses on analysis of wage differentials, barriers of equal access to the 
labour market for women and effects of political and economic instruments on women. 

● Constructivist feminist economics 

Constructivist feminist economics analyses the question of the attribution of gender 
identities. Such identities have an impact on economic decisions, structures and processes. If 
women perform jobs perceived as “female” work, this perspective asks if such a decision does 
or does not reproduce stereotypes and gender inequalities. 

● Critical feminist economics 

This perspective analyses the interdependency of capitalism and gender inequalities. It started 
from a critique of the Marxist labour theory of value which omits the unpaid reproductive 
labour carried out by women. 

 

The feminist economics criticizes the neoclassical paradigm and its political correlates. Below we are 
summarising the key assumptions of both paradigms highlighting the key differences 8 9 10 
  

 
 
7 -dtto- 
8 Agenjo-Calderón, A. & Gálvez-Muñoz, L. (2009). Feminist Economics: Theoretical and Political Dimensions. 

The American Journal of Economics and Sociology, Volume 78, Issue 1, 137-166. 
 
9 Satz, Debra (2017). Feminist Perspectives on Reproduction and the Family. The Stanford Encyclopedia of 

Philosophy, Edward N. Zalta (ed.). Available at: 
https://plato.stanford.edu/archives/sum2017/entries/feminism-family/ 
 
10 Schneider, Geoff; Shackelford, Jean (2012). Ten Principles of Feminist Economics: A Modestly Proposed 

Antidote. Dept. of Economics, Bucknell University. Available at: 
https://web.archive.org/web/20120630022557/http://www.facstaff.bucknell.edu/gschnedr/FemPrcpls.htm 
 

https://plato.stanford.edu/archives/sum2017/entries/feminism-family/
https://web.archive.org/web/20120630022557/http:/www.facstaff.bucknell.edu/gschnedr/FemPrcpls.htm
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 Neoclassical paradigm Feminist paradigm 

Bases The neoclassical paradigm is considered 
to be mainstream and is rooted in 
complex and technical discourses and 
methodologies. It prevails in academic as 
well as political institutions. 

The feminist paradigm is lacking in 
integrated theoretical base and 
common platforms to discuss and 
disseminate alternative views. 

Keywords The key words are: free market, 
competition, individualism, rationality, 
individual interests, separation of ends 
and means, growth and progress as 
ultimate objectives and universal 
principles of social evolution  

The key words are: gender, inclusion, 
equality, solidarity, social relationships, 
action and reproduction, unpaid 
domestic work and care-giving, human 
well-being as a measure of economic 
success, ethical dimensions 

Actors 

 

“Homo Economicus” = a universal figure, 
an active agent on the labour market 
who is self-sufficient, selfish and rational. 
Homo economicus is free from societal 
influence and has clearly defined 
preferences. They operate in an ideal 
market based on self-interest where 
prices are the only means of 
communication. Homo Economicus has 
unlimited desires and limited resources 
and is able to optimise his/her choices. 

“Relational human beings” = people 
are relational and they are defined by 
many variables (e.g., gender, age, race, 
social class, religion, beliefs, values, 
migration status, family status etc.). 
They are influenced by the societies 
they live in. People's choices are 
influenced by many factors, and they 
have different opportunities resulting 
from unequal positions. 
 

Free trade Neoclassical economists follow David 
Ricardo's theory of comparative 
advantage and consider trade as a tool 
helping everyone to have a better 
position through efficiency gains from 
specialisation and greater efficiency. 

In contrast, feminist economists point 
out that specialisation might lead to 
increased vulnerability. An example is 
specialisation in the cultivation of a 
single cash crop for export in Africa 
which leads to vulnerability to price 
fluctuations, weather conditions or 
pests. Moreover, the earnings from 
cash crops are traditionally controlled 
by men. 

Family Family is an economic unit which 
searches for its self-interest outside the 
household, whereas it behaves 
altruistically inside to reduce possible 
conflicts. Family members specialise in 
activities where they have a comparative 
advantage: men in the labour market, 
women in unpaid domestic and care 
work. (Based on Gary Becker´s model of 
“new family” in 1970s) 

Family is regarded as a social institution 
backed up by laws. Thus, the state is an 
important actor which intervenes in 
families. According to feminist 
economists the family has crucial role in 
development of future citizens. 
Domestic and care work are unequally 
distributed. The family constrains or 
enables women's freedoms. 

Labour Childcare and domestic work are 
regarded as non-market activities. Thus, 

Childcare and domestic work are 
important phenomena which should be 
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their value is not included into variables 
creating economic growth. 

valued and incorporated into national 
accounts. 

Power Neoclassical approach sees sale of labour 
as a mutually beneficial exchange. As 
such, the notion of power is not an issue 
since both parties, an employer and an 
employee, are equal no matter their 
gender. 

Feminist approach calls for attention to 
power inequities in employer-
employee relations since men are often 
favoured and women tend to be 
disadvantaged in the workplace. Power 
and patriarchy are important terms to 
consider when analysing the 
functionality of economic institutions. 

Inequities Conventional neoclassical theories 
consider inequities on the labour market 
as a result of free choices made by 
women and men. Women and men have 
different preferences or abilities which 
result in different status and position. 

Feminist economists see inequities 
such as gender pay gap, occupational 
segregation or glass ceiling as a 
consequence of discrimination, 
patriarchal beliefs, sexism or 
stereotyping. 

 

By pointing out the key differences between the neoclassical and feminist paradigms, we can observe 
substantial differences and also many aspects that have been traditionally neglected in economic 
theories. In 1998, Geoff Schneider and Jena Shackelford11 proposed 10 principles of feminist 
economics as an antidote to widely proclaimed principles of economics of the time, such as those of 
Gregory Mankiw. A professor of economics at Harvard, Mankiw brought a review of ten economic 
principles in his book Principles of Economics12. By contrasting those principles, Schneider and 
Shackelford brought a feminist alternative which questioned the universally accepted principles: 
  

 
11 Schneider, Geoff; Shackelford, Jean. "Ten Principles of Feminist Economics: A Modestly Proposed Antidote". 

Dept. of Economics, Bucknell University. 2012 
https://web.archive.org/web/20120630022557/http://www.facstaff.bucknell.edu/gschnedr/FemPrcpls.htm 
12 Mankiw, N. Gregory (2020). Principles of economics (Ninth ed.). Boston, MA. ISBN 978-0-357-03831-4. OCLC 

1109789332 

https://en.wikipedia.org/wiki/ISBN_(identifier)
https://en.wikipedia.org/wiki/Special:BookSources/978-0-357-03831-4
https://en.wikipedia.org/wiki/OCLC_(identifier)
https://www.worldcat.org/oclc/1109789332
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Gregory Mankiw: Principles of Economics Geoff Schneider and Jena Shackelford: Ten 
Principles of Feminist Economics: A Modestly 
Proposed Antidote 

1. People face trade-offs. 
 
2. The cost of something is what you give up 
to get it. 
 
3. Rational people think at the margin. 
 
4. People respond to incentives. 
 
5. Trade can make everyone better off. 
 
6. Markets are usually a good way to organise 
economic activity. 
 
7. Governments can sometimes improve 
market outcomes. 
 
8. A country's standard of living depends on 
its ability to produce goods and services. 
 
9. Prices rise when the government prints too 
much money. 
 
10. Society faces a short-run trade-off 
between inflation and unemployment. 
 
 
 

1. There can be no such thing as a definitive list of 
the principles of feminist economics. 
 
2. Values enter into economic analysis at many 
different levels. 
 
3. The Household is a locus of economic activity. 
 
4. Non-market activities are important to the 
economy. 
 
5. Power relationships are important in an economy. 
 
6. A gendered perspective is central to the study of 
economics. 
 
7. Human beings are complex, and they are 
influenced by more than just material factors. 
 
8. People compete, cooperate and care. 
 
9. Government action can improve market 
outcomes. 
 
10. The scope of economics must be 
interdisciplinary. 

Many research studies discuss and bring attention to important subjects that highlight the gender-
based economic inequalities. The critiques of traditional economics brought by feminist economists 
showed that many topics were neglected and not sufficiently regarded in economic discourse such as 
care economy, unpaid work, gender pay gap, household bargaining, glass ceiling etc. The inequalities 
connected with all these topics have gender-based nature. Therefore, it's important to understand 
what the implications of gender-based inequalities are. A comprehensive overview of data illustrating 
the main inequalities are brought by Esteban and Roser in their article published in 2018.13 
 
According to Esteban's and Roser's research, the current data show following results: 

1. Men tend to earn more than women all over the world. The gender pay gap has decreased in 

the last couple of decades in most countries. 

 
13 Ortiz-Ospina Esteban, Max Roser (2018). Economic inequality by gender. Available at: 

https://ourworldindata.org/economic-inequality-by-gender 
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2. Women are often underrepresented in senior positions in firms. 

3. Women are often overrepresented in low-paying jobs. 

4. Women are less likely to own land and control productive assets. 

5. Women have often limited control over household resources. 

6. Gender-equal inheritance systems are not adopted in all countries. 

7. On the whole gender inequalities have been shrinking substantially over the last century. 

 

Below, we are summarising the key findings and data illustrating the above-mentioned results: 
 
1. The gender pay gap has decreased in the last couple of decades in most countries. 
The gender pay gap still persists, however it decreases year by year. When comparing the statistics 
over the past five years, the gender pay gap reduced across the European Union. The Eurostat data 
for 201914 show that the average gender pay gap in EU-27 amounts to 14.1% which shows the 
difference between average hourly earnings between men and women. The highest difference is in 
Estonia (21.7%), the lowest difference is in Luxemburg (1.3%).  

 
Source: EUROSTAT. Available at: https://ec.europa.eu/eurostat/statistics-
explained/images/4/43/GPG_2019_data.PNG 
 

 
14 EUROSTAT (2019). Gender pay gap statistics. Available at: https://ec.europa.eu/eurostat/statistics-

explained/index.php?title=Gender_pay_gap_statistics 

https://ec.europa.eu/eurostat/statistics-explained/images/4/43/GPG_2019_data.PNG
https://ec.europa.eu/eurostat/statistics-explained/images/4/43/GPG_2019_data.PNG
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Gender_pay_gap_statistics
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Gender_pay_gap_statistics
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When looking at the gender pay gap globally, the data of ILOSTAT (2016)15 show that the highest gap 
was in South Korea, Estonia, Russia, Germany, Austria, Czechia, United Kingdom, Peru and Chile. A 
negative difference was in Thailand, Honduras, Belize, Malaysia, Turkey, Ecuador, Argentina or 
Paraguay. 
 

 
Source: ILOSTAT (2016). Available at: 
http://www.ilo.org/ilostat/faces/oracle/webcenter/portalapp/pagehierarchy/Page30.jspx 
 
The gender pay gap also changes during life and it increases with age. The data show that it tends to 
increase when women have children. 
The important question here is how to reduce the gender pay gap. There are many strategies which 
proved to be efficient to help closing the gender pay gap. 

- Improving women’s level of education has a positive impact on reducing the gender pay gap. 

- Changes in public policy and management practices towards family-friendly labour market 

policies have a positive impact on reducing gender pay gap, e.g. maternity leave coverage or 

flexible working time arrangements help in women's retention in jobs.  

- Early education and childcare help women to return earlier to work, reduces unpaid care work 

and reduces gender pay gap. 

- Changes in social norms and culture stereotypes can positively impact equality in 

opportunities of men and women and help to reduce gender pay gap. 

 
2. Women are often underrepresented in senior positions in firms. 
Women are less likely to be found in management positions compared to men. High-profile jobs are 
still mainly represented by men. The map from the United Nations Statistics Division shows the 
proportion of women in senior and middle management positions by 2020. Globally, only about 19% 
of enterprises have a female manager. 

 
15 ILOSTAT (2016). Available at: 

http://www.ilo.org/ilostat/faces/oracle/webcenter/portalapp/pagehierarchy/Page30.jspx 

http://www.ilo.org/ilostat/faces/oracle/webcenter/portalapp/pagehierarchy/Page30.jspx
http://www.ilo.org/ilostat/faces/oracle/webcenter/portalapp/pagehierarchy/Page30.jspx
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Source: United Nations Statistics Division (2000-2020). Available at: 
https://unstats.un.org/sdgs/indicators/database/ 
 
3. Women are often overrepresented in low-paying jobs.v 
Women are not only underrepresented in management positions but they are also more likely to be 
employed in jobs with low wages. Low-pay workers refer to those who earn less than two-thirds of 
the median of the earning distribution.16 Below in the ILOSTAT map you can compare the data for 
selected countries where the share above 50% means that there are more women than men in jobs 
with low wages. 

 
Source: ILOSTAT (1995-2015): Available at: http://www.ilo.org/ilostat/ 
 

 
16 Ortiz-Ospina Esteban, Max Roser (2018). Economic inequality by gender. Available at: 

https://ourworldindata.org/economic-inequality-by-gender 

https://unstats.un.org/sdgs/indicators/database/
http://www.ilo.org/ilostat/
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4. In many countries, women are less likely to own land and control productive assets. 
Women have less control over important household assets such as land. In almost all low and middle-
income countries men are more likely to own land than women. This fact negatively impacts women's 
rights e.g. in case of divorce or death of their husband. Moreover, in some countries women do not 
have equal rights to property compared to men. This fact is illustrated in the chart below from the 
World Bank Gender Statistics. It shows the percentage of men and women (age 15-49) who solely own 

land.  
Source: World Bank Gender Statistics (2010-2016). Available at: https://data.worldbank.org/data-
catalog/gender-statistics 
 
 
5. Women have often limited control over household resources. 
The data show that women have often limited control over how their personal earned income is spent. 
Men are more often the main decision-makers. In Sub-Saharan Africa and Asia, the majority of women 
are not involved in household decisions related to spending of their earned income. The same applies 
for the overall influence of women over important household decisions such as major household 
purchases. This trend is notably seen in low-income households within low-income countries. The 
below listed chart shows the percentage of married women aged 15-49 who state that they alone or 
jointly with their husbands have a say in major household purchase decisions. 
 
 

https://data.worldbank.org/data-catalog/gender-statistics
https://data.worldbank.org/data-catalog/gender-statistics
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Source: World Bank Gender Statistics (1999 - 2016). Available at: https://data.worldbank.org/data-
catalog/gender-statistics 
 
6. Gender-equal inheritance systems are not adopted in all countries. 
The gender-equal inheritance systems were rare until recently. Below you can see how the situation 
looked in 1920. Globally, in most countries women did not have equal rights when it came to 
inheritance. Today the situation is much better, however there are still countries in North Africa, 
Middle East or South East Asia which do not apply gender-equal inheritance systems. 

 
 

https://data.worldbank.org/data-catalog/gender-statistics
https://data.worldbank.org/data-catalog/gender-statistics
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Source: How Was Life? Gender inequality since 1980 - Carmichael, Dili,and Rijpma. Available at: 
https://dspace.library.uu.nl/bitstream/handle/1874/306236/3014041ec016.pdf?sequence=1 
 
 
Overall, gender inequalities have been shrinking substantially over the last century. 
Tracking progress related to gender inequalities across multiple dimensions is facilitated by synthetic 
indicators that aggregate various dimensions. Such an indicator is the Women's Economic Opportunity 
Index (WEO) published by The Economist Intelligence Unit. 
 
The WEO index defines women's economic opportunity as: “a set of laws, regulations, practices, 
customs and attitudes that allow women to participate in the workforce under conditions roughly 
equal to those of men, whether as wage-earning employees or as owners of a business.”17 The WEO 
index is composed of 29 indicators based on data from multiple resources including the UN and the 
OECD. 
The below map from the Economist Intelligence Unit shows the WEO index globally. Higher scores 
mean better economic opportunities for women. 

 
17 Ortiz-Ospina Esteban, Max Roser (2018). Economic inequality by gender. Available at: 

https://ourworldindata.org/economic-inequality-by-gender 

https://dspace.library.uu.nl/bitstream/handle/1874/306236/3014041ec016.pdf?sequence=1
https://en.wikipedia.org/wiki/Women%27s_Economic_Opportunity_Index
https://en.wikipedia.org/wiki/Women%27s_Economic_Opportunity_Index
https://www.eiu.com/n/
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Source: Economist Intelligence Unit (2012) 
  

To sum up, feminist economics covers a wide spectrum of areas which are being researched and 
contributes to a more holistic understanding of how men and women participate in the economy. 
Feminist economics brought new questions and variables into economic research and have made an 
undoubted contribution to diversification of the economic discourse. It plays an important role in 
rethinking the way we understand economics and the driving forces behind it. 
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Feminist economics 
Feminist economics analyses the interrelationship between gender and the economy. Thereby, 
feminist economics also takes the unpaid, non-market intermediated part of the economy and society 
into account and examines the driving forces behind common dichotomies such as economic–social, 
productive–reproductive, masculine–feminine, paid–unpaid or public–private. Moreover, feminist 
economics analyses patriarchy and capitalism as interrelated forms of dominance. Against this 
background, questions arise about the distribution and disposal of property, income, power, 
knowledge and the own body. 
 
Gender pay gap 
A difference between the average hourly earnings of men and women. The Eurostat data for 2019 
show that the average gender pay gap in EU-27 amounts to 14.1% The highest difference is in Estonia 
(21.7%), the lowest difference is in Luxemburg (1.3%). 
 
Homo economicus 
Homo economicus a universal figure, an active agent on the labour market who is self-sufficient, 
selfish and rational. Homo economicus is free from societal influence and has clearly defined 
preferences. It operates in an ideal market based on self-interest where prices are the only means of 
communication. Homo Economicus has unlimited desires and limited resources and is able to optimise 
his/her choices. 
 
Relational human being 
According to feminist economists’ people are relational and they are defined by many variables (e.g., 
gender, age, race, social class, religion, beliefs, values, migration status, family status etc.). They are 
influenced by the societies they live in. People's choices are influenced by many factors, they have 
different opportunities resulting from unequal positions. 
 
System of National Accounts 
The System of National Accounts is a metric according to which countries measure their economic 
output. The SNA does not include unpaid work as a variable. For that reason, the SNA is criticised by 
feminist economists, since basic and necessary labour is being ignored. 
 
Unpaid work 
Unpaid work covers care work, domestic work, subsistence work, unpaid market labour and voluntary 
work. There is no single definition of unpaid work, however in most cases unpaid work is seen as work 
which contributes to the reproduction of society. 
 
Women's Economic Opportunity Index 
A set of laws, regulations, practices, customs and attitudes that allow women to participate in the 
workforce under conditions roughly equal to those of men, whether as wage-earning employees or as 
owners of a business. The WEO index is composed of 29 indicators based on data from multiple 
resources including the UN and the OECD. 
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Activity title Equal inheritance rights for women 

Overview The following exercise introduces the participants to one of the subject matters 
that illustrates gender-based inequalities. Thanks to the global data showing 
changes in inheritance systems in particular countries, the participants can 
broaden their knowledge on factors and aspects influencing the position of 
women in the economy relative to men. 
 

Objectives ● to make participants aware of the underlying causes of inequalities related 
to inheritance systems 

● to enhance participants´ analytical and argumentation skills 

Materials ● 3 maps 
● flipchart, markers, post-its 
● Internet 

Time In total 2 hrs 
1/ Introduction to the topic, instructions, division of groups (15 min.) 
2/ Group work (60 min.) 
3/ Reflection (45 min.) 

Group size  6-20 participants 

Instructions 
for trainers 

  

1. First introduce the participants to the topic and explain the overall idea of 
the exercise. 

2. Divide participants into groups of 3-5 persons. 
3. Let the participants read the instructions. 
4. Follow the work of particular groups. 
5. Let the participants reflect on the results of their work. 

Instructions 
for 
participants 

 

 

 

 

1. Read the introductory text: 
 

“Inheritance systems are still not gender-equal all around the world. Until 
recently the gender-equal inheritance systems were rare. When you look at the 
map dated back to 1920, you can see that many countries globally did not have 
the same rights for inheritance for women and men. During the 20th century 
the situation considerably changed, however there are still countries in North 
Africa, Middle East or South East Asia which do not apply gender-equal 
inheritance systems. 
The unequal distribution of inherited wealth has a considerable effect on 
economic inequality. Since land is an important asset and source of livelihood, 
in many countries there are long developed rules on how the land is transferred 
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from generation to generation. In many developing countries, women often 
face legal barriers that do not allow them to inherit property. In some 
countries, widows and daughters own the land only temporarily which might 
lead to conflicts caused by questioning the land ownership.”  
 
2. Discuss in groups the following questions and come up with substantiated 

arguments. 
a. Look at the three maps below illustrating the changes in gender-

equal inheritance in particular countries. Compare the situation in 
1920, 1980 and 2000 in different countries and discuss the possible 
variables/factors which might have impacted the changes towards 
gender-equal inheritance system in particular geographical zones 
and countries. 

b. What consequences brings the unequal inheritance system for 
women, families, community, economics, politics and society in 
general? 

c. Imagine that you would be, as a high-level politician, responsible 
for introducing a gender-equal inheritance system in a country 
where women did not have equal inheritance rights so far. How 
would you proceed? What important aspects/factors/situations 
would you need to take into account to be successful? 
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Debriefing 
and 
evaluation 

Allow at least 45 min. for final debriefing and reflection. Firstly encourage the 
groups to share the results of their group work and discuss their arguments. After 
that you can also ask general questions evaluating the lessons learnt and the 
process. 
 
 You can use the following questions: 

● What new knowledge and information did you learn during this exercise? 
● What did you enjoy most? 
● What was difficult for you? 
● How are you going to use the knowledge gained? 
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Tips for 
trainers 

Challenges that might occur: 

The participants might have different levels of knowledge and skills regarding the 
topic. Therefore, it is advisable to assess it beforehand and make sure that the 
groups are divided accordingly (pair more experienced with less experienced 
participants). 

More on: 
Towards Economic Literacy: http://economic-literacy.eu 
 
Ortiz-Ospina Esteban, Max Roser (2018). Economic inequality by gender. Available at: 
https://ourworldindata.org/economic-inequality-by-gender 
 
Goyal, Aparajita (2012). Importance of Equal Inheritance Rights for Female Empowerment. World 
Bank BLogs. Available at: https://blogs.worldbank.org/developmenttalk/importance-of-equal-
inheritance-rights-for-female-empowerment 
 

 
 
 
  

http://economic-literacy.eu/
https://ourworldindata.org/economic-inequality-by-gender
https://blogs.worldbank.org/developmenttalk/importance-of-equal-inheritance-rights-for-female-empowerment
https://blogs.worldbank.org/developmenttalk/importance-of-equal-inheritance-rights-for-female-empowerment
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Activity title How rigid are the norms and beliefs? 

Overview The following exercise shows participants how social norms and personal beliefs 
can evolve under different circumstances. It encourages the participants to discuss 
what factors/aspects/variables can influence social norms and personal beliefs. 
The exercise points out the influence of norms and beliefs on women's position in 
society and the economy. Moreover, it invites the participants to discuss strategies 
on how social norms and beliefs can be changed to support equal participation of 
men and women in the economy. 
 

Objectives ● to make participants aware of the influence of social norms and personal 
beliefs on human behaviours and the participation of women in the 
economy 

● to enhance participants´ analytical and argumentation skills 

Materials ● 2 figures 
● flipchart, markers, post-its 
● Internet 

Time In total 2 hrs 
1/ Introduction to the topic, instructions, division of groups (15 min.) 
2/ Group work (60 min.) 
3/ Reflection (45 min.) 

Group size  6-20 participants 

Instructions 
for trainers 

  

1. First introduce the participants into the topic and explain to them the 
overall idea of the exercise. 

2. Divide participants into groups of 3-5 persons. 
3. Let the participants read the instructions. 
4. Follow the work of particular groups. 
5. Let the participants reflect on the results of their work. 
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Instructions 
for 
participants 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. Read the introductory text: 
 

“Some economists argue that investments into women economic 
empowerment do not have any long-term effect because it is very difficult to 
change human behaviours based on rigid social norms and personal beliefs. 
 
One research on migrant communities in Sweden (Institutet för 
Framtidsstudier, 2019) showed that social norms might not be that rigid. The 
research compared answers of migrant communities living in Sweden (Iranians, 
Iraqis and Turks) to dominant beliefs in their country of origin. The research 
used World Value Survey questions to analyze beliefs such as as gender 
equality, homosexuality, abortion or divorce. As an example you can see two 
figures showing the differences in answers of Swedes and respondents from 
migrant communities compared with prevailing beliefs in their countries of 
origin (Iran, Iraq, Turkey). The figures show interesting results.”   
 
 
3. Look at the following figures and discuss the questions: 

a. The data show that people from migrant communities have 
different beliefs related to participation of women and men in the 
economy and society compared to people from their countries of 
origin. What might be the reasons that are causing the changes in 
their views and beliefs? 

b. Can you name some of the beliefs that lead to an unequal position 
of women? What are the causes of such beliefs and what is needed 
to change them? 

c. Imagine that you would be responsible for preparing the content 
of a soft-landing course for migrant people from Iran coming to 
your country. What topics would you include in the course? 
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Debriefing 
and 
evaluation 

Allow at least 45 min. for final debriefing and reflection. Firstly encourage the 
groups to share the results of their group work and discuss their arguments. After 
that you can also ask general questions evaluating the lessons learnt and the 
process. 
 
 You can use the following questions: 

● What new knowledge and information did you learn during this exercise? 
● What did you enjoy most? 
● What was difficult for you? 
● How are you going to use the knowledge gained? 

 

Tips for 
trainers 

Challenges that might occur: 

The participants might have different levels of knowledge and skills regarding the 
topic. Therefore, it is advisable to assess it beforehand and make sure that the 
groups are divided accordingly (pair more experienced with less experienced 
participants). 

 

  

More on: 
Towards Economic Literacy: http://economic-literacy.eu 
 
Livani, Talajeh (2019). Promoting women's economic empowerment: Mission impossible? 
Brookings. Available at: https://www.brookings.edu/blog/future-
development/2019/10/28/promoting-womens-economic-empowerment-mission-impossible/ 

 
  

http://economic-literacy.eu/
https://www.brookings.edu/blog/future-development/2019/10/28/promoting-womens-economic-empowerment-mission-impossible/
https://www.brookings.edu/blog/future-development/2019/10/28/promoting-womens-economic-empowerment-mission-impossible/
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1/ Which of the following dichotomies are important subjects for feminist economists? 
a/ growth - recession 
b/ paid - unpaid 
c/ market - value 
 
2/ Which of these economists are regarded as feminist economists? 
a/ Barbara Bergmann 
b/ Milton Friedman 
c/ Christine Lagarde 
 
3/ Which of the following statements do not fit into the feminist paradigm? 
a/ Domestic and care work is unequally distributed among men and women 
b/ The state is an important actor which intervenes in families 
c/ Family members specialise in activities where they have a comparative advantage 
 
4/ What is the System of National Accounts? 
a/ A universal accounting system used for regulating national interest rates 
b/ A metric according to which countries measure their economic output 
c/ A global institution measuring level of national growth 
 
5/ Which countries have the highest gender pay gap? 
a/ Poland, Bulgaria, Romania 
b/ Cyprus, Spain, Greece 
c/ Hungary, Slovakia, Latvia 
 
6/ Which of these statements is true? 
a/ Globally, only about 9% of enterprises have a female manager 
b/ The gender pay gap can be impacted by offering early education for children 
c/ The gender pay gap has increased in the last couple of decades in most countries 
 
7/ Which of the following types of work is unpaid work? 
a/ seasonal work 
b/ domestic work 
c/ precarious work 
 
8/ What is the Women's Economic Opportunity Index? 
a/ A famous research magazine specialising in feminist economics 
b/ A set of different factors that allow women to participate in the workforce under conditions roughly 
equal to those of men 
c/ A metric ranking the opportunities for women compared to men in developing countries 
 
9/ What does the term “relational human being” mean? 
a/ A human being who acts rationally according to trends in the labour market 
b/ A human being who lives in communities which have their own laws and regulations 
c/ A human being who is defined by many variables including race, beliefs or migration status 
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10/ Which of these principles can be associated with feminist economics? 
a/ Rational people think at the margin 
b/ Power relationships are important in an economy 
c/ Trade can make everyone better off 
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Government action cannot improve market outcomes. 
Non-market activities are important to the economy. 
The scope of economics must be interdisciplinary. 
Trade can help everyone to have a better life through specialisations. 
Inequities in the labour market are the result of free choices made by men and women. 
Occupational segregation and the glass ceiling are important phenomena. 
Maternity leave negatively impacts economic growth. 
The family constrains or enables women's freedoms. 
Specialisation might lead to increased vulnerability. 
Women are more suited to care work. 
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1/ The average gender pay gap in EU-27 has worsened over the past ten years. NO 
2/ High-profile jobs are equally distributed between women and men in the EU. NO 
3/ Gender-equal inheritance systems are introduced in the majority of countries globally. YES 
4/ Men are the sole owners of productive assets in Sub-Saharan Africa. NO 
5/ Homo Economicus has limited resources and is able to optimise his or her choices. YES 
6/ Unpaid market labour is a natural consequence of women's choice to care for children. NO 
7/ Women have often limited control over household resources in low-income households within 
high-income countries. NO 
8/ Women more often end up in low-paying jobs compared to men. YES 
9/ Prices drop when the government prints too much money. NO 
10/ Feminist economics sees patriarchy and capitalism as interrelated forms of dominance. YES 
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1/ When men and women have the same rights to property after their husband's or wife's death, it's 
called the gender-equal …………….. system. (inheritance) 
2/ The difference between average hourly earnings between men and women is called the gender pay 
……….. (gap) 
3/ A figure representing an active agent of the market who is self-sufficient and rational is called 
……………. (homo economicus) 
4/ Feminist economics gradually evolved in a clearly opposing school of thought to …………. economics. 
(neoclassical) 
5/ Treating men and women differently based on their gender is called ……………. (discrimination) 
6/ The lowest gender pay gap in the EU is in ………….. (Luxemburg) 
 
 


